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SETTLEMENT OF UNIFORMS

Dispute between Sydney Organising Committee for the Olympic Games
and the Labor Council of New South Wales

'PARTIES

Labor Council of New South Wales (Labor Council)
Textile, Clothing and Footwear Union of Australia, NSW Branch (TCFUA)
Sydney Organising Committee for the Olympic Games (SOCOG)

THE DISPUTE

The dispute referred to in this agreement was onc in which the TCFUA and Labor Council disagreed with
SOCOG contracting the production of o portion of its workforce vniforms overscas and refusing to provide
informarion about the asyncs and location of the overseas companies.

For its part SOCOG belicves that the contracting out of work overseas was conpnercially justifiable on the
basis of an inabiliry of local maanfacturess to supply equivalent product at commercially acceptable price

‘ and in sorne instances an insbility 10 supply the products at all.

SEYTLEMENTY OF DISPUTIE
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It is agreed by the Parties that the dispute referred w in clause 2 of this agreSnen? 18 resolved by the
following action:

2. SOCOG agreed w source 15 000 business shives in Auswralia as part of irs workforce uniforms. In this
regard SOCOG will consult with the Labor Council 1o cnsurc the Australian company issued with the
work have 2 good industial relations record.

b. SOCOG bas no objection to Corntractors providing, the vames and addsesses of 2}l contractors (and
known subcontractors) being used overseas to produce any part of the Olympic workforce uniforms.
This information will be kept confidential by the TCFUA. and Labor Couneil in the event of no
identified breach of the Code of Conduct If a breach is identified, relevant parties will weet to resolve
the matier, derails of which will remain confidential unless the issue is not resolved, ,

c. SOCOGWmensmﬁmsubjecnoazleestﬁve(S)busmessdaysmuce Union Officials nominated by
the Labor Council and agrecd w0 by the TCFUA, will be given sccess 1o the contractors as outlined in 3
(b) above in order to monitor compliance with the Licersed Goods Code of Conduct. In this yegard
SOCOG will provide a letter of introduction vo the said Union Officials to assist their visit

d.  The Labor Council and TCFUA 2gree to publicly acknowledge the end of the wnifooms dispute by
relensing the enclosed press release as per Amachment E.

MICHAEL COSTA BARRY TUBNER JIM SI.OMAN

%ﬁr Council of NSW, Textile, Clothing & Footwear Sydney Organising Committee for

Union of Australia NSW Branch the Ohympic Games
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4 November, 1999 MEDIA RELEASE
- “SOCOG UNIFORMS DISPUTE - PATCHED UP”

The Labor Council of New South Wales (Labor Council), Sydney Organising
Committee for the Olympic Games (SOCOG) and the Textile, Clothing and
Footwear Union of Australia NSW Branch (TCFUA) have patched up their

uniform dispute.

The deal brings back the production of 15 000 business shirts to Australia, a
decision which was welcomed by the TCFUA.

“This is good news for the industry notwithstanding the fact that we would have
preferred more items to be produced in Australia”, TCFUA Secretary, Barry

Tubner.

Union Officials will also be given access to visit all overseas companies contracted

by SOCOG who produce workforce uniforms.

This will allow the unions to monitor the Code of Conduct signed with SOCOG

over a year ago.

The TCFUA acknowledge the assistance given by the Bonds company to resolve
the dispute with SOCOG.

For further information please contact:

c:\melixsa‘chris\med ia\uni form.doc
Lubor Council of New South Wales
Sule Branch of the Austrahian Council 0f Trade Uaions
10th Floor, Labor Couneci) Building, 377 - 383 Sussex St Sydney NSW 2000
Telephone: (02) 9264 1601 Facsimile: (02) 9261 3505
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15 December 2000

tail Adresse

Mr Barry Tubner & Téléphone &
State Secretary Syclney
TCFUA lais VAL Ol MIPIC S, Com

28 Anglo Road
CAMPSIE NSW 2194

Dear Barry,

I trust your operation on your knee went well and you are on the road tc> xecovu‘y and ready for
Christmas.

Last month we sent you copies of the required documents fox_‘ yo'iu' review as requested.

In relation to the contractors to SOCOG Ceremonies I have attached a letter ot iniroduction to
them for the TCFUA as I was concerned that a contractor could claim they nicver received the
release from their confidentiality agreement. This way you or your representative can simply
present the letter from SOCOG to ensure access to their records and samples to meet your
requirements. I trust this is satisfactory for you.

Yours sincerely,

i‘vw
P W ST 'y S W G

fan Clubb
General Manager, Games Workforce

ABN : 36138 013 548

Ref: /TCFUA 15 December
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%‘ﬁwzﬁ? PRODUCTION OF GOODS LICENSED

Code of Labour Practice for

PARALYMPIC
GAMES v
SYDNEY 2000

o by the

'SYDNEY ORGANISIN

Agreed between the Sydney Organising Committee for the Olympic Games (SOCOG),
the Sydney Paralympic Organising Committee (SPOC), the Australian Council of
Trade Unions (ACTU) and the Labor Council of New South Wales.

Having concurred on the necessity for effective monitoring to ensure that the Code is
respected at all levels, the above organisations are continuing discussions on practical
measures to achieve these objectives.

PREAMBLE

In accordance with the goal of the Olympic Movement to contribute to building a peaceful and
better world by educating youth through sport practised without discrimination of any kind and in
the Olympic spirit, which requires mutual understanding with a spirit of friendship, solidarity and
fair play, SOCOG/SPOC recognises its responsibilities to consumers for the quality of products
produced under its licensing arrangements, and workers involved in the making of SOCOG/SPOC
licensed products and the conditions under which these products are made.

Each licensee awarded the right to use the SOCOG/SPOC name or logo in the manufacture and/or
supply of licensed product to SOCOG/SPOC have been audited to ensure that they have
appropriate standards of operation and have, as a condition of license agreement, confirmed in
writing that employee work conditions meet the relevant industrial regulations.

Licensees further agree to ensure that these conditions and standards are observed by each
contractor and subcontractor in the production and distribution of SOCOG/SPOC licensed
products. Licensees should, prior to placing orders with suppliers or engaging contractors and
subcontractors, assess whether the provisions of this Code can be met.

Each SOCOG/SPOC licensee, and each contractor and subcontractor engaged by the Licensee,
shall compulsorily implement and respect the following principles in the production and/or
distribution of products bearing the SOCOG/SPOC name and /or SOCOG/SPOC authorised marks.
Furthermore, each Licensee shall warrant that these principles shall be equally impased upaon all
those employed or delegated by such Licensee.

EMPLOYMENT IS FREELY CHOSEN

There shall be no use of forced or bonded labour (ILO Conventions 29 and 105)

THERE 15 NO DISCRIMINATION IN EMPLOYMENT

Equality of opportunity and treatment regardless of race, colour, sex, religion, political opinion,
nationality, social origin or other distinguishing characteristics shall be provided (ILO
Conventions 100 and 111).

GOVO00Z - 2.98 1 ® 50C0G 1997




By ALLISON JACKSON

Australian clothing company
Bonds said it has to manufacture
Olympic garments in Fiji and
Malaysia because Australia does
not have the correct ovens and they
are oo expensive to produce here.

Textile unions have attacked
Bonds — which will provide wrin-
kle-free skirts and pants and nylon
blazers for 75,000 Olympic volun-
teers, staff and officials — for not
making the garments in Australia.

Mr Kees Buisman, manager of
the volunteer uniform program for
Bonds, said Fiji was the “interna-
tional manufacturer of wrinkle-
free” clothing. Australia did not
produce a “sufficient volume” of
clothing to warrant having the spe-
cial ovens to bake the garments.

Mr Buisman said factories in
Malaysia “specialise” in manufac-
turing nylon garments and it would
cost “more than double the price”
to produce them in Australia.

Bonds general manager, Mr
Howard Goldberg, said the fabric
for the trousers, pants and jackets
was produced in Australia.

Bonds will also make 160,000
polo shirts, 30,000 T-shirts and
15,000 pairs of shorts at three NSW
factories, and more than 110,000
pairs of socks in Victoria.

The NSW Labor Council secre-
tary, Mr Michael Costa, has asked
SOCOG to send a union represen-
tative to Fiji and Malaysia to check
whether workers were receiving
proper wages and conditions.

Mr Goldberg said the factories
were “legitimate” and “complied
with the same standards as any fac-
tory we deal with in the world”.

SOCOG’s deputy chief executive
officet; Mr Jim Sloman, said it had
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Checi on factories . . . Mir Costa.

representatives visiting factories
checking appropriate work stan-
dards were being met.

Textile unions plan to meet
Bonds this week. The national pres-
ident and State secretary for the
Textile Clothing and Footware
Union, Mr Barry Tubner, said:
“We have got employers heresay-
ing they can make these products.
The union’s position is that, if it can
be made in Australia, it should be
made in Australia.”

Mr Tubner is also seeking a
meeting with the Australian Olym-
pic Comumittee to discuss where
Reebok will produce the training
and competition uniforms for Aus-
tralian athletes. Secretary-general
of the AOC, Mr Craig McLatchey,
said Reebok would use its “normal
suppliers” overseas.

Speedo will produce garments
for the swimming team in Austra-
lia, except for one fabric, which will
be produced overseas due “to the
technicality of the fabric”.




By MICHAEL EVANS
Olympics Reporter Ve

Olympic organisers arc mis-
leading Australians over the
amount of Games clothing
produced overseas by cheap
labour, union officials claim.

They have stepped up their
campaign against SOCOG and
major sponsor Pacific Dunlop,
owner of clothing manufac-
turer Bonds.

They claim more than 70 per
cent of the total value of
Games clothing, including vol-
unteer. uniforms and Games
merchandise, is produced off-
shore using cheap labour.

Last Saturday, the Herald
revealed that SOCOG can-
celled an inspection by board
member and former textiles
union boss Ms Anna Booth of
a Fijlan factory producing
volunteer uniforms after
Pacific Dunlop objected.

SOCOG says a previous
inspection by its uniforms
manager and the assurances of
Bonds made Ms Booth’s visit
unnecessary — claims rejected
by the NSW Labor Council
and the Textile Clothing and
Footwear Union.

They have
SOCOG reveal the identity of
clothing factories in  Fiji,
Malaysia and Indonesia so

demanded”

unions can make their own
inspectiohs wisits, ta - Teluest
SOCOG "has so far refused.

But yesterday it was claimed
that one Fijian factory produc-
ing 160,000 pairs of trousers
for Games volunteers was
paying its workers as little as $1
an hour, .

SOCOG refused to com-
ment on the claim which
outraged Austrahan umon
officials.

industrial ofﬁcer Mr Chris
Christodoulou’  said:  “Obvi-.
ously we're never.happy with
workers receiving such paltry
amounts of money.

“We hope that the pressure
put on over here means that the

local trade union congress in -

Fiji can negotiate better condi-
tions.”

Mr Christodoulou said it
was imperative that SOCOG
release the details of other
factories in Asia to allow
unions to conduct inspections.

The national president of
the Textile Clothing and Foot-
wear Union, Mr Barry Tubner,
disputed claims that most
Games clothing is being made
in Australia.

He said the claims referred
to numbers of units and not
dollar value.

“They've said 60 per cent of
units are made in Australia.

“In reality, based on cost
structure, there’s probably dess
than 30 per cent made in
Australia and more than 70 per
cent overseas.

“If you were to wear what is
made in Australia, you would
only be wearing a T-shirt-and
pair of socks.”

A Pacific Dunlop spokes—

2 . man’ said: “The yvast majority
NSW Labor Counc11 semor

— more than 80 per cent of
what we are making for the

.Games as either a suppherior

licensee — is being made in
Australia. ,

“We are proud of our
involvement «~ we believe we
are making a significant contri-
bution to the Games and that
Australian factories are central
to that.” Ho

SOCOG says it is consider-
ing a union request to provide
officials with the location of
factories which unions wish to
inspect to ensure a code of
practice agreed to by SOCOG
and unions is being met. . .

A SOCOG spokesman would
only say yesterday: “The facto-
ries in Fiji were inspected by a
SOCOG staffer. That inspection
revealed no breaches of the code
of labour practice signed with
the trade unions.”
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CHILD LABOUR IS NOT USED

There shall be no exploitation of child labour. Workers shall only be employed in accordance with
relevant State and Federal legislation, in line with appropriate ILO standards.

EREEDOM OF ASSOCIATION AND THE RIGHT TO COLLECTIVE
BARGAINING ARE RESPECTED

The right of workers to form and join trade unions and to bargain collectively shall be recognised
and respected (ILO Conventions 87 and 98)

FAIR WAGES ARE PAID

Wages and benefits paid shall meet at least legal ot industry minimurm standards and should be
sufficient to meet basic needs and provide some discretionary income.

HOURS OF WORK ARE NOT EXCESSIVE

Haours of work shall comply with applicable laws and industry standards

WORKING CONDITIONS ARE DECENT

A safe and hygienic working environment shall be provided, and best occupational health and
safety practice shall be promoted, bearing in mind the knowledge of the industry and of any
specific hazards held by licensees, contractors and subcontractors

THE EMPLOYMENT RELATIONSHIP IS ESTABLISHED AND TRAINING
PROVIDED

Employers should endeavour to provide regular and secure employment. Appropriate training
should be available for all employees.

IMPLEMENTATION AND MONITORING

Licensees, their contractors and subcontractors shall undertake to support and cooperate in the
implementation and monitoring of this Code by:

. prior to engagement, the Licensee shall provide SOCOG/SPOC with written confirmation
that the Licensee, as a minimum, adheres to relevant international labour force standards;

s providing SOCOG/SPOC or its agent with relevant information concerning their operations;

® permitting inspection at any time of their workplaces and operations by approved SOCOG/

SPOC personnel;

* maintaining records of the name, age, hours worked and wages paid for each worker and
making these available to approved inspectors on request;

® refraining from disciplinary action, dismissal or otherwise discriminating against any worker
for providing information concerning observance of this Code

Any licensee, contractor or subcontractor found to be in breach of one or more terms of this Code
of Labour Practice shall be subject to a range of sanctions up to and including withdrawal of the
right to produce or organise production of SOCOG licensed goods as per the contractual
provisions. Furthermore, licensees who fail to ensure that their contractors or subcontractors abide
by the Code of Labour Practice shall be subject to the same range of sanctions.

A joint Committee comprising Representatives of the ACTU; Labor Council of NSW; SOCOG staff
and the SOCOG Board shall meet as required to review reported breaches of this code and make
recommendations to the SOCOG Board for action as appropriate.
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